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Penelitian ini dilakukan untuk menguji Keterkaitan antara stres, leader
member exchange, dan perceived organizational support pada kinerja dengan
komitmen afektif sebagai mediator. Studi dalam penelitian ini dilakukan di PT.
Sinar Agung Prasadikindo (SAP) yang berada di Karanganyar.
Variabel penelitian ini meliputi variabel independen stres, leader member
exchange, dan perceived organizational support, sedangkan untuk variabel
dependen menggunakan variabel kinerja, dan untuk variabel mediasi
menggunakan variabel komitmen afektif. Penelitian ini menggunakan data
kualitatif. Sampel yang digunakan sebanyak 200 karyawan PT. Sinar Agung
Prasadikndo. Pengujian yang dilakukan dalam penelitian ini menggunakan SEM
AMOS untuk pengujian validitas, reliabilitas, dan hipotesisnya.
Hasil penelitian ini menunjukan bahwa stres berpengaruh negatif pada
komitmen afektif, leader member exchange berpengaruh positif pada komitmen
afektif, perceived organizational support berpengaruh positif pada komitmen
afektif, komitmen afektif berpengaruh positif pada kinerja, dan komitemen afektif
memediasi pengaruh stres, leader member exchange, dan perceived
organizational support pada kinerja.
Kata Kunci: stres, leader member exchange, perceived organizational support,
komitmen afektif, kinerja
ABSTRACT
The Relationship Between Stress, Lmx, and Pos On Performance with
Affective Commitment as Mediatior
ARI KARIMMA RESPATI
NIM. F1215009
This study examines the relationship between stress, leader member
exchange, and perceived organizational support on performance with affective
commitment as mediator. The object of the research in PT. Sinar Agung
Prasadikindo (SAP) located in Karanganyar.
The variables of this study include independent variables of stress, leader
member exchange, and perceived organizational support, while for the
dependent variable using performance variables, and for the mediation variable
using affective commitment variables. This research used qualitative data. The
sample used in this study were 200 employees of PT. Sinar Agung Prasadikndo.
Tests conducted in this study using SEM AMOS 20 for testing the validity,
reliability, and hypothesis.
The results of this study showed that stress had a negative effect on
affective commitment, the leader member exchange had positive effect on
affective commitment, perceived organizational support had positive effect on
affective commitment, affective commitment had positive effect on performance,
and affective commitment mediated the effect of stress, leader member
exchange, and perceived Organizational support on performance.
Keywords: stress, stres, leader member exchange, perceived organizational
support, affective commitment, performance
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“Bermimpilah setinggi langit, jika engkau jatuh, engkau akan jatuh diantara
bintang-bintang”
(Soekarno)
“Live as if you were to die tommorow, learn as if you were to live forever”
(Gandhi)
“Sebaik-baik manusia diantaramu adalah yang paling banyak manfaatnya bagi
orang lain”
(H.R. Bukhari)
“Hate no one, no mater how much they have wronged you. Live humbly, no
matter how wealthy you boecome. Think positively, no matter how hard life is.
Give much, even if you have been given little. Keep in touch with the ones who
have forgotten you, and forgive who was wronged you, and do not stop praying
for the best for those you love.”
(Ali bin Abi Thalib)
“Teruslah berjuang dan berusaha sampai gagal itu lelah terhadapmu”
(Penulis)
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